[image: image1.emf]
Job Description

	POST TITLE
	Activity leader
	POST NO:
	LT1335

	SERVICE UNIT
	Community & Wellbeing
	GRADE:
	6


	JOB EVALUATION


	A1946
	JOB FAMILY
	If applicable

	RESPONSIBLE TO:
	Activities Manager / Deputy Activities Manager

	RESPONSIBLE  FOR:
	Participants, casual staff and volunteers where applicable

	LOCATION
	Various
	STATUS
	Staff

	
	
	
	


	Job Purpose

	This is more than a job- it’s a chance to inspire healthier lifestyles, build confidence through sport and play and help reduce social isolation in our communitity.

You will work within our Community and Wellbeing department delivering a wide range of sport/play/ and youth engagement projects. Working with various groups within our community.
This role has responsibility for coaching sports/Play sessions in schools and after school clubs as well as delivery on our ‘Just Play’ sessions in parks and community settings.
The role will also be delivering activites on our holiday clubs/activity days and family/fun day sessions during the school holidays.


Main Duties and Responsibilities:
1.
Deliver engaging and inclusive sports sessions, holiday clubs and community activity days for children, young people and targeted adult groups.

2.
Working across Schools and community settings, collaborating with local sports clubs, voluntary groups and other partners to increase participation and break down barriers to access.

3.
Produce engaging and fun session plans and promote the sessions through communications and various media, appropriate to the target group.
4.
Ensure all our participants are safe whilst taking part in our activites by carrying our risk assessments and other Health and Safety checks
5.
Take a lead on finding and securing the best community venues and locations to deliver our sport and play projects
6.
Help support and lead on fun social events, mass participation events like the Brun Valley 10k run and on some of our challenging and fun charity fundraising events
7.
Make use of monitoring and evaluation systems to enable us to measure the impact of our sessions and collect data required by funders and other partners.
8.
Occasional Weekend and early evening working is a requirement of this post to enable us to make the sessions accessible at a time suitable for the target groups.
9.
To attend training identified to enable you to undertake current and future job requirements and to further develop your skills and qualifications.
12.
To undertake such other duties and responsibilities as are commensurate with the salary grading of the post.
13.
Create a positive supportive and inclusive environment where everyone can enjoy the benefits of being active – Improving physical and mental health while having fun.
	Nature of Contacts and Relationships  participants, volunteers, school groups, college groups, SGO, Corporate groups, Scouts, guides, Community Groups, teachers, tutors

	Physical Skills e.g. the post holder may be required to drive a car or similar small vehicle. Cycling, ability to take part in sport and physical activity in an indoor and outdoor environment

	Working Environment Mix of office based and significant proportion of time working in schools, sports halls, community halls and outdoors such as parks.  

	Planning, Discretion and Impact  

	Resource Management  

	Types of Demands


Health and Safety 
Employees are required to work with their employer to ensure a working environment which is safe and without risks to the health, safety and welfare of employees, and others who may be affected, in accordance with the Health and Safety at Work Act, associated regulations and the Corporate Health and Safety Policy.

Disclosure & Barring Service
Appointment to this post is subject to the receipt of a satisfactory Enhanced Disclosure from the Disclosure & Barring Service.

FOOTNOTE
This Job Description summarises the major responsibilities of the post. It is not intended to exclude other activities, nor future changes from the post holder’s responsibilities.
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Person Specification

	POST :
Activator
	GRADE: 6

	DIRECTORATE :
	POST NO: LT1335


	Selection Criteria
	Essential/
Desirable

E/D
	Method of Assessment

Application/Interview/Test

Presentation/Production of Certificates

A/I/T/P/C

	QUALIFICATIONS

	1.
	A qualification in a relevant subject (eg Sports degree, HND, BTEC, Community Development)
	D
	A/C

	2.
	NGB Sports coaching qualification at Level 2 or above or be capable and willing to work towards achieving a level 2 coaching qualification 
	E
	A/C

	3.
	ILM Introductory Certificate in Supervisory Management or equivalent


	D
	A/C

	4.
	Level 2 qualification in playwork or childcare

	D
	A/C

	5.
	Full UK driving Licence
	E
	A/C

	EXPERIENCE

	1.
	Experience of working in schools
	D
	A/I

	2.
	Experience of providing sport or play activities in parks or community settings and taking positive action to overcome barriers to participation
	E
	A/I

	3.
	Experience of setting up  and delivering sports programmes and producing coaching session plans
	E
	A/I/T

	4.
	Experience of setting up and delivering outdoor adventure activities
	D
	A/I

	5.
	Experience of Health and Safety management in relation to indoor and outdoor sport & play provision
	E
	A/I/T

	6.
	Experience of marketing and promotion of sport, play and physical activity programmes and events using a variety of media
	D
	A/I

	7.
	Experience of applying for funding for projects
	D
	A/I

	
	
	
	

	SKILLS AND COMPETENCIES

	1.
	Proven ability to create and maintain effective partnerships with a diverse range of partners from the community, sports bodies, and voluntary, statutory and private sectors
	E
	I

	2.
	Ability to work under own initiative and as part of a team
	E
	A/T

	3.
	Ability to use IT systems including spread sheets and online resources
	E
	A

	4.
	Excellent communication skills both verbally and in writing
	E
	A/I/T

	OTHER

	1.
	Access to own vehicle to travel to and from sessions or ability and willingness to drive BLC vehicles after training
	E
	I

	2.
	Availability to work occasional weekends and early evenings as and when required
	E
	I

	
	
	
	


March 2025
Job Advert

Join us in making Sport and Play accessible, Fun and Life Changing.

We are looking for passionate, energetic and creative Activitiy Leaders to join our vibrant team.  This is more than a job- it’s a chance to inspire healthier lifestyles, build confidence through sport and play and help reduce social isolation in our communitity.
What you will be doing:
As an activity leader, you will:
Deliver engaging and inclusive sports sessions, holiday clubs and community activity days for children, young people and targeted adult groups.

Help support and lead on fun social events, mass participation events like the Brun Valley 10k run and on some of our challenging and fun charity fundraising events.

Working across Schools and community settings, collaborating with local sports clubs, voluntary groups and other partners to increase participation and break down barriers to access.

Create a positive supportive and inclusive environment where everyone can enjoy the benefits of being active – Improving physical and mental health while having fun.
Who we are looking for:

Enthusiastic individuals to work full time (36.25hours ) or part time (16 or 20 hours) with experience of delivering Sport, Play or physical activity sessions, ideally in School or community settings.

A team player who can adapt to different environments and engage with diverse groups including children, young people and adults.

Someone who understands the importance of inclusion, health and well being and community engagement.

Confident communicators who are motivated, proactive and organised.

Why join us:
Make a real difference in peoples lives through sport and play.

Be part of a dynamic, supportive and mission driven team.

Enjoy a varies and rewarding role with opportunities to develop your skills and qualifications.
Equality Act 2010


If you are a disabled applicant or an employee who has become disabled and this will affect your ability to do any of the above duties the Council will consider making some changes it thinks are reasonable.





Examples of changes may include providing equipment, making alterations to the workplace or changing some parts of the Job Description.








