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Job Description

	POST TITLE
	Casual Recreation Assistant
	POST NO:
	Various

	SERVICE AREA
	Facilities
	GRADE:
	4

	JOB EVALUATION


	A1631
	JOB FAMILY
	N/A

	RESPONSIBLE TO:
	Supervisor

	RESPONSIBLE FOR:
	None



	LOCATION
	St Peter’s Leisure Centre

Padiham Leisure Centre
	STATUS
	Staff


	Job Purpose

	Supervision of bathers and general public around the building.

Cleaning and general maintenance.

The erection and dismantling of equipment for a wide variety of activities.




MAIN DUTIES AND RESPONSIBILITIES:

1. To provide qualified pool supervision in accordance with current legislation. (Training will be given to the person appointed).

2. Cleaning of all activity areas and general building structure.

3. To erect and dismantle equipment that may be used for a wide variety of recreational activities.

GENERAL RESPONSIBILITIES

In addition to the main duties and responsibilities identified for this post, every employee has a number of general responsibilities:

1. Adopt a high standard of customer care at all times. If a customer requires assistance, even if this does not directly relate to your job, make every effort to help or find someone who can.


2. Help to keep the facilities well maintained by picking up litter when you are in public areas and by reporting any faulty equipment or any areas requiring cleaning.


3. Help to conserve energy by ensuring that the doors are closed and lights are switched off in rooms not in use.

4.    Post holders will be required to work at other facilities within Burnley Leisure according to the needs of the service.

5.   To undertake such other duties as may be assigned from time to time 

commensurate with the grading and particular skills of the post holder.

Health & Safety

Employees are required to work with their employer to ensure a working environment that is safe and without risks to the health, safety and welfare of employees and others who may be affected. This is in accordance with the Health and Safety at Work Act, associated regulations and the Corporate Health and Safety Policy.

Disclosure & Barring Service
Appointment to this post is subject to the receipt of a satisfactory Enhanced Disclosure from the Disclosure & Barring Service.

FOOTNOTE

This Job Description summarises the major responsibilities of the post. It is not intended to exclude other activities, nor future changes from the postholder’s responsibilities.
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Person Specification

POST:
Casual Recreation Assistant

POST NOS: 
Various
	Selection Criteria:
	Essential/

Desirable

E/D


	Means of Assessment:

Application/Interview

A/I



	QUALIFICATIONS

	1.
	To possess a current Royal Life Saving Society National Pool Lifeguard Qualification or be capable of obtaining this qualification.


	E
	Production of certificate/

Swim Test

	EXPERIENCE

	1.
	Experience of working in a relevant Leisure Facility.


	D
	A/I

	2.
	Experience of working directly with customers.


	E
	A/I

	3.
	Experience of cleaning operations.
	E
	A/I

	
	
	
	

	SKILLS

	1.
	The successful applicant will have the ability to pass the following tests 

· 20 metres swim/ 20 metres tow in under 65 seconds.

· 20 metres swim/ 10 metres tow in under 45 seconds.

· 400 metres swim. 

· Recover dummy from deepest section of the pool.

· Dive from poolside and swim one width under water 3 times.


	E
	Swimming Test

	2.
	To demonstrate effective communication skills and be able to operate as part of a team.


	E
	I

	3.
	To be able to adopt high levels of Customer Care.


	E
	I

	4.
	To demonstrate a high level of flexibility in respect of working hours and range of duties.
	E
	A/I

	
	
	
	


Equality Act 2010


If you are a disabled applicant or an employee who has become disabled and this will affect your ability to do any of the above duties Burnley Leisure will consider making some changes it thinks are reasonable.





Examples of changes may include providing equipment, making alterations to the workplace or changing some parts of the Job Description.








